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[1] Rethinking teaching-learning process and teacher education. [2] Enhancing 
environmental education teaching skills through in-service education and training.  [3] 
In-service education within the school.  [4] A comparison of the service education needs 
of two cohort of beginning Minnesota Agriculture Education ... [5] Teachers’ professional 
lives.  [6] Staff development in education: A guide to theory and a checklist for improving 
current practice. [7] The challenge to be the best: reckless curiosity and mischievous 
motivation. [8] Quality professional development: suggestion about process and 
content. [9] Impact on the performance of professional training of teachers Shiraz city: 
A new approach in the...  [10] Strategies for empowering employees through in-service 
... [11] Attitude of teachers on the factors affecting their attitudes to education in-
service training courses.  [12] Effectiveness of training teachers and trainers, technical 
service-oriented professional with ... [13] Impact in-service training on efficiency and 
productivity of school administrators and staff.  [14] Empowering employees through 
training and service. [15] Relation In-service training of teachers of physical education 
with automatic to ...  [16] Curriculum development at school level.  [17] ICT teacher 
training: evaluation of the curriculum and training approach ...  [18] Continuous quality 
improvement: Integration best practice in to teacher ... [19] The perceptions and needs 
of science and primary school teachers about ...  [20]  The evaluation of primary and 
secondary teachers’ opinions about in-service ...

Aims Nowadays, the professionalism of teachers, empowering teachers and improving the 
quality of education depend on the continuous training of teachers during the profession. 
The aim of this research was to investigate the correlation between capability and needs of 
the educational affairs teachers. 
Methods This descriptive survey study was conducted among the 850membered society 
of the educational affairs teachers of the secondary schools in Isfahan and 128 teachers 
were selected, using proportional to volume stratified sampling method. A researcher-made 
questionnaire which consisted of 21 items and divided into the two parts of ‘capabilities 
of the educational affairs teachers’ and ‘the educational affairs teachers’ feeling of the need 
for the in service trainings’ was used to collect data. Reliability of the questionnaire was 
estimated as 0.88. Data were analyzed, using ANOVA and Scheffe post hoc tests. 
Results Correlation between teachers’ capabilities and needs was significant only in nine 
items. (Negative correlation showed higher needs than capabilities) There was no difference 
between comments of the teachers about ‘the need for in service trainings’, regarding work 
experience. The highest average score was on the ‘use of the new teaching methods’ whose 
value was more than 4 in all three groups of the teachers.   
Conclusion Planners of the educational affairs teachers in service trainings should consider 
teachers’ capabilities and needs together, while they determine the content of these trainings. 
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